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Course Description

Rational:
This course is an international online course titled Embracing Diversity that targets
undergraduate and graduate students, and aims to expose students to diversity in four
moduls:

a. Multiculturalism:

b. Disability and Accessibility

c. Facial Appearance

d. Gender and Sexual Orientation
The students will be exposed to diversity’s different dimensions while using diverse
technological tools and creating interaction among them.

Course Objectives:
a. Students will be exposed to multiple aspects of diversity and realize the great
opportunities in diverse societies.

b. Students will be able to identify stereotypes and other potential risks of diverse

societies and also potential opportunities that diverse societies bear.

c. Students will be able to self-critique and evaluate own-self stereotypes in own
geographical locations.

d. Students will learn to “embrace diversity” through a place based activity.

Course structure, requirements and evaluation:

This course consists four moduls. Each module includes experience, reflection and
conceptualization of the topic.

Students are requird to participate in the activities of three moduls in order to gain 60
points (20 points each) and one final assignment (place based activity) in order to gain
40 points. The place based activity will be done in one of the three topics the student
had participated. Maximum points awarded are 100.

a. Before working on the different modules the students are invited to read the
introduction and participate in the Tarasa activity. Participation in the Tarasa
activity is opptional and might credit you with 5 points bonus.

b. Students are required to participate in 3 out of the 4 modules. We recommend
the students to get inpression of the four modules and then choose three.

c. Active participation in the course: quizzes, online activities and self study.

d. Students are required to submit final assignment on one of the topics they have
learned.
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Course Plan
Module Subject | Activitiy
General Short explanation about the IN2IT Tarasa activity
Introduction | project. General introduction about (optional)
diversity and the 4 subject matter.
1 | Multicultura- | Experience: the students will be asked to | Padlet activity
lism share experience of their own pluralistic | (mandatory),
societiy. reading
Reflection: Think about what makes a (mandatory),
society pluralistic. mentimeter app
Conceptualization : Understand the (mandatory).
multicultural approach. Quizzes
(mandatory)
2 | Disability Introduction to what is disability and Quiz: Mandatory
and accessibility. This module will
Accessibility | introduce students to some experience 5 open questions
of individuals with disabilities. (answers in the
Definitions, and concepts related to Forum) Mandatory
disability and disability awareness will
be presented. Mandatory Reading
3 | Physical Introducing the students to the central Quiz: Mandatory
Appearance | questions of the facial appearance
module. In this part the students will be | Open questions
presented with variety of faces; photos | (answers in the
and some video clips, which will give Forum and in the
them the opportunity to experience for | links) Mandatory
themselves the existence and influence
of facial attributes (with or without the
ethnicity factor). Unconscious biases,
facial attributes will be discussed, in
addition to the impact of facial
appearance tereotypes in a variety of life
situations (e.g. school, work, criminal
justice system etc). Finally summary
and conclusion.
4 | Gender and | Highlight the importance of diversity in | Quizes:
Sexual developing one’s talent, in promoting | Mandatory.
Orientation creativity and innovation in academic, | Activity: Optional
social and corporate environments.
Issues such as: diversity in biological,
gender identity, and sexual orientation,
unconscious biases, rudeness and role of
allies and impact of diversity in the
workplace  will be  addressed.
Conclusion by the instructor.
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2. Disability and Accessibility

Mandatory Reading:

Jaeger, P. T., & Bowman C. A. (2005). Understanding disability: inclusion, access,
diversity, and civil. Greenwood Pub. pp.17-20. Read online:
https://books.qgoogle.co.il/books?id=36JTzUCh9vOC&pg=PA20&Ipg=PA20&dq=stere
otype+disability&source=bl&ots=GRmgmJQgZP&sig=IH7CzS7b8HYyGWwgtXQVsnl
CL1uM&hl=iw&sa=X&ved=0ahUKEwjP56yC4g3VAhNWEYIAKHZJ7DzQQ6AEIVz
AG#v=o0nepage&g=stereotype%20disability&f=false

World Health Organization. (2011). Understanding Disability. World Report on
Disability. World Health Organization. pp. 1-10. Read online:
http://www.who.int/disabilities/world_report/2011/report.pdf

Optional:

Coyne, P., Pisha, B., Dalton, B., Zeph, L. A., & Cook Smith, N. (2012). Literacy
by design: A universal design for learning approach for students with
significant intellectual disabilities. Remedial and Special Education, 33(3),
162.

Ralabate, P. K. (2011). Universal design for learning: Meeting the needs of all
students .retrieved from: http://www.readingrockets.org/article/universal-
design-learning-meeting-needs-all-students.

Senechal, M. (2016). Implementation of Universal Design for Learning. The
Canadian journal for teacher research (online). ALBERTA. Can be
accessed: http://www.teacherresearch.ca/blog/article/2016/10/30/313-the-
implementation-of-universal-design-for-learning.

3. Physical Appearance
Facial Attributes: Optional Reading

Dion, K., Berscheid, E., & Walster, E. (1972). What is beautiful is good. Journal
of Personality and Social Psychology, 24, 285-290. doi:10.1037/h0033731

French, M. T., Robins, P. K., Homer, J. F., & Tapsell, L. M. (2009). Effects of
physical attractiveness, personality, and grooming on academic
performance in high school. Labour Economics, 16(4), 373-382.

Funk, F., Walker, M., & Todorov, A. (2016). Modelling perceptions of criminality
and remorse from faces using a data-driven computational approach.
Cognition and Emotion. doi:10.1080/02699931.2016.1227305

Hosoda, M., Stone-romero, E. F., & Coats, G. (2003). The effects of physical
attractiveness on job-related outcomes: A meta-analysis of experimental
studies. Personnel Psychology, 56(2), 431-462.
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Langlois, J. H., L. Kalakanis, J. Adam, L. Rubenstein, A. Larson, M. Hallam, and
M. Smoot. 2000. “Maxims or Myths of Beauty? A Meta-Analytic and
Theoretical Review.” Psychological Bulletin 126(3):390-423.

Maoz, 1. (2012). The face of the enemy: The effect of press-reported visual
information regarding the facial features of opponent politicians on support
for peace. Political Communication, 29(3), 243-256

Parks, F. R., & Kennedy, J. H. (2007). The impact of race, physical attractiveness,
and gender on education majors' and teachers' perceptions of student
competence. Journal of Black Studies, 37(6), 936-943

Rinolo, T. C., Johnson, K. C., Sherman, T. R., & Misso, J. A. (2006). Hot or Not:
Do Professors Perceived as Physically Attractive Receive Higher Student
Evaluations?. The Journal of General Psychology, 133(1), 19-35.

Talamas, S. N., Mavor, K. I, & Perrett, D. I. (2016). Blinded by beauty:
Attractiveness bias and accurate perceptions of academic performance.
PloS one, 11(2), e0148284.

Ritts, V., Patterson, M.L., Tubbs, M.E., 1992. Expectations, impressions, and
judgments of physically attractive students — a review. Review of
Educational Research 62 (4), 413-426.

Todorov, A., Mende-Siedlecki, P., & Dotsch, R. (2013). Social judgments from
faces. Current opinion in neurobiology, 23(3), 373-380.

Tsfati, Y., Markowitz Elfassi, D., & Waismel-Manor, I. (2010). Exploring the
association between Israeli legislators’ physical attractiveness and their
television news coverage. The International Journal of Press/Politics,
15(2), 175-192.

Waismel-Manor, 1., & Tsfati, Y. (2011). Why do better-looking members of
Congress receive more television coverage?. Political Communication,
28(4), 440-463

Wilson, J.P. & Rule. N.O. (2015). Facial trustworthiness predicts extreme
criminal-sentencing outcomes. Psychological Science, 26:1325-31

Wilson, J. P., & Rule, N. O. (2016). Hypothetical sentencing decisions are
associated with actual capital punishment outcomes: The role of facial
trustworthiness. Social Psychological and Personality Science, 7(4), 331-
338.

Yarmey, A. D., & Kruschenske, S. (1995). Facial stereotypes of battered women
and battered women who kill. Journal of Applied Social Psychology, 25(4),
338-352.

Face and Ethnicity: Optional Reading:

Alter, A. L., Stern, C., Granot, Y., & Balcetis, E. (2016). The “bad is black” effect:
Why people believe evildoers have darker skin than do-gooders.
Personality and Social Psychology Bulletin, 42(12), 1653-1665

Blair, I. V., Chapleau, K. M., & Judd, C. M. (2005). The use of Afrocentric features
as cues for judgment in the presence of diagnostic information. European
Journal of Social Psychology, 35,59-68.

Blair, I. V., Judd, C. M., & Chapleau, K. M. (2004). The influence of Afrocentric
facial features in criminal sentencing. Psychological Science, 15(10), 674—
679.

(%2 POLITECNICO
/ MILANC 1863 TEL AVIVYAEFO
ACADEMIC COLEGE

A,
RS ITA f‘ ‘.} | Tel-Hai
OLIEA &%K AN College

2 | Brunel
ﬁ University
London

N2,

in2

1

1

t.



[ ]
Co-funded by the
Erasmus+ Programme @
of the European Union

.
EMBRACING DIVERSITY SYLLABUS

Blair, 1. V., Judd, C. M., & Fallman, J. L. (2004). The automaticity of race and
Afrocentric facial features in social judgments. Journal of Personality and
Social Psychology,87(6), 763-778.

Dasgupta, N., McGhee, D. E., Greenwald, A. G., & Banaji, M. R. (2001).
Automatic preference for White Americans: Eliminating the familiarity
explanation. Journal of Experimental Social Psychology, 36, 316-328.
doi:10.1006/jesp.1999.1418

Devine, P. G. (1989). Stereotypes and prejudice: Their automatic and controlled
components. Journal of Personality and Social Psychology, 56, 5-18.

Eberhardt, J. L., Goff, P. A., Purdie, V. J., & Davies, P. G. (2004). Seeing black:
Race, crime, and visual processing. Journal of Personality and Social
Psychology, 87(6), 876-893.

Eberhardt, J. L., Davies, P. G., Purdie-Vaughns, V. J., & Johnson, S. (2006).
Looking deathworthy: Perceived stereotypicality of Black defendants
predicts capital-sentencing outcomes. Psychological Science, 17, 383-386.
d0i:10.1111/j.1467-9280.2006.01716.x

Galinsky, A. D., & Moskowitz, G. B. (2007). Further ironies of suppression:
Stereotype and counterstereotype accessibility. Journal of Experimental
Social Psychology, 43(5), 833-841

Goffman, E. (1963). Stigma: Notes on the management of spoiled identity.
Englewood Cliffs, NJ: Prentice-Hall.

Hagiwara, N., Kashy, D. A., & Cesario, J. (2012). The independent effects of skin
tone and facial features on Whites' affective reactions to Blacks. Journal of
Experimental Social Psychology, 48(4), 892-898

Hebl, M. R., Williams, M. J., Sundermann, J. M., Kell, H. J., & Davies, P. G.
(2012). Selectively friending: Racial stereotypicality and social rejection.
Journal of Experimental Social Psychology, 48, 1329-1335.
doi:10.1016/j.jesp.2012.05.019

Kemmelmeier, Chavez, H.L. (2014) Biases in the Perception of Barack Obama's
Skin Tone. Analyses of Social Issues and Public Policy 14, 137-161.

Knuycky, L. R., Kleider, H. M., & Cavrak, S. E. (2014). Line-up
Misidentifications: When Being ‘Prototypically Black’is Perceived as
Criminal. Applied Cognitive Psychology, 28(1), 39-46

Ma, D. S., & Correll, J. (2011). Target prototypicality moderates racial bias in the
decision to shoot. Journal of Experimental Social Psychology, 47(2), 391—
396

Mahmud, Y., & Swami, V. (2010). The influence of the hijab (Islamic head-cover)
on perceptions of women's attractiveness and intelligence. Body Image,
7(1), 90-93.

Maner, J. K., Kenrick, D. T., Becker, D. V., Robertson, T. E. B. H., Neuberg, S.
L., Delton, A. W., Butner, J., & Schaller,M. (2005). Functional projection:
How fundamental social motives can bias interpersonal perception.
Journal of Personality and Social Psychology, 88, 6378
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Parks, F. R., & Kennedy, J. H. (2007). The impact of race, physical attractiveness,
and gender on education majors' and teachers' perceptions of student
competence. Journal of Black Studies, 37(6), 936-943

Pasha-Zaidi, N. (2015). The Hijab Effect: An exploratory study of the influence of
hijab and religiosity on perceived attractiveness of Muslim women in the
United States and the United Arab Emirates. Ethnicities, 15(5), 742-758.

Ryabov, 1. (2013) Colorism and School-to-Work and School-to-College
Transitions of African American Adolescents. Race and Social Problems
5:1, 15-27.

Toseeb U, Bryant EJ, Keeble DRT (2014) The Muslim Headscarf and Face
Perception: “They All Look the Same, Don't They?”. PLoS ONE 9(2):
e84754. https://doi.org/10.1371/journal.pone.0084754

Unkelbach, C., Forgas, J. P., & Denson, T. F. (2008). The turban effect: The
influence of Muslim headgear and induced affect on aggressive responses
in the shooter bias paradigm. Journal of Experimental Social Psychology,
44, 1409-1413

4. Gender and Sexual Orientation

Optional Reading:

Alonso, M. (2013). Best Inclusion Practices. LGBT Diversity. Hampshire,
Palgrave Macmillan.

arta, T., Kleiner, M., Neumann, T. (2012). Is there a payoff from top-team
diversity?, McKinsey Quarterly, 2. Retrieved from:
http://www.mckinsey.com/business-functions/organization/our-
insights/is-there-a-payoff-from-top-team-diversity

Bohnet, 1. (2016). What Works: Gender Equality by Design. Harvard, Harvard
University Press.

Byrnes & Kiger (1992). Prejudice reduction simulations: Ethics, evaluations, and
theory into practice. Simulation and Games.

Comstok, B. (2012). Want a Team to be Creative? Make it diverse. Harvard
Business Review. Retrieved from:_https://hbr.org/2012/05/want-a-team-to-
be-creative-mak

Garbacik, J. (2013). Gender and Sexuality for Beginners. Danbury, CT, For
Beginners.

Kahneman, D. (2011). Thinking, Fast and Slow. London, Penguin Books.

Hunt, V., Layton, D., Prince, S. (2015). Why Diversity Matters. McKinsey Report.

Notarnicola, A. (2015). Global Inclusion. Milano, Franco Angeli.

Nussbaum, M. C. (1986). The Fragility of Goodness: Luck and Ethics in Greek
Philosophy. Cambridge: Cambridge University Press.

Nussbaum, M. C. (2010). From Disgust to Humanity. Sexual Orientation &
Constitutional Law. Oxford: Oxford University Press.

Tapia, A. (2009). The Paradox Inclusion. Lincolnshire, Hewitt Associates.

Declaration Regarding Intellectual Property

Please read the following Declaration carefully, because it contains legal information relevant to you, which you must sign in order
to participate in the Course.

This Declaration regards the courses:
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Essential Skills
Embracing Diversity
Global Entrepreneurship

English for Internationalization Purposes

e “Courses”, and each one of them a “Course”; everything stated about the
Courses refers also to every single Course or any combination thereof.)

The Courses are given in the framework of the program “Erasmus+, KA2 -Cooperation for innovation and the exchange of good

practices” (the ‘P rog ram”),

In the project: IN2IT (Internationalization by Innovative Technology) (the “PrOj eCt”).

Project No.: EPP-1-2015-1-IL-EPPKA2-CBHE-JP561642-

While taking the Courses you will be exposed to materials containing intellectual property (“| P”), including, but not
limited to, drawings, videos, texts, and charts (the “Materials”, including any part
or parts of it).

The use of the Materials in the Courses in the framework of the Program does not infringe on the IP of their owners, according to
the protections granted by the principle of Fair Use, including, but not limited to, Clause 19 Of the ISraell

Copyright Law of 2007.

As a participant in one or more Courses you hereby declare that you shall not use the Materials outside the framework of the said
Course or Courses, before, during, or after participating in the Course.

You hereby declare that you know and recognize that using the Materials outside the framework of the relevant Course, and/or
not according to the instructions given in the Courses by their operators, may be construed as infringement of the IP in the
Materials, and may result in legal actions against you.

You hereby declare that you shall not use the Materials outside the framework of the Courses or Course.

You hereby declare that if you do use the Materials outside the Course or Courses, this use will be solely and entirely your own
responsibility and at your own risk.

For the sake of clarification and to avoid all doubt, YOU hereby declare that in the case of any and
every kind of legal procedure that may be taken against you as a result of your using
the Materials, or any part of them, outside the framework of the Course or Courses,
you shall be estopped from making any claim against the Courses, Program, Project
and/or any of its operators in this regard, in any way, shape, or form.

Agreeing to this Declaration by signing it is a pre-condition for participation in the Course. By ticking the "YES" bottom below you
declare your recognition of and agreement to the statements in this Declaration.

The operators of the Courses hereby declare that they have made all possible efforts to give credit to IP owners in the Materials
presented in the Courses. If any IP owner in the Materials has not received due credit, the operators of the Courses hereby declare

and commit to providing due credit as soon as possible after receiving a written notification from the own.
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