
 

  

 

EMBRACING DIVERSITY SYLLABUS 

Course: Embracing Diversity 

Dates: 22/10/17-22/2/18 

Credits: 2 

Type: On line International Course 

 

Course Description 
. 

Rational: 
This course is an international online course titled Embracing Diversity that targets 

undergraduate and graduate students, and aims to expose students to diversity in four 

moduls: 

a. Multiculturalism: 

b. Disability and Accessibility 

c. Facial Appearance 

d. Gender and Sexual Orientation 

The students will be exposed to diversity’s different dimensions while using diverse 

technological tools and creating interaction among them. 

 

Course Objectives: 

a. Students will be exposed to multiple aspects of diversity and realize the great 

opportunities in diverse societies. 

b. Students will be able to identify stereotypes and other potential risks of diverse 

societies and also potential opportunities  that diverse societies bear. 

c. Students will be able to self-critique and evaluate own-self stereotypes in own 

geographical locations. 

d. Students will learn to “embrace diversity” through a place based activity. 

 

Course structure, requirements and evaluation: 
This course consists four moduls. Each module includes experience, reflection and 

conceptualization of the topic. 

Students are requird to participate in the activities of three moduls in order to gain 60 

points (20 points each) and one final assignment (place based activity) in order to gain 

40 points. The place based activity will be done in one of the three topics the student 

had participated. Maximum points awarded are 100. 

 

a. Before working on the different modules the students are invited  to read the 

introduction and participate in the Tarasa activity. Participation in the Tarasa 

activity is opptional and might credit you with 5 points bonus. 

b. Students are required to participate in 3 out of the 4 modules. We recommend 

the students to get inpression of the four modules and  then choose three. 

c. Active participation in the course: quizzes, online activities and self study. 

d. Students are required to submit final assignment on one of the topics they have 

learned. 
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Course Plan 

Module 
 

Subject Activitiy  
General 

Introduction 

Short explanation about the IN2IT 

project. General introduction about 

diversity and the 4 subject matter. 

Tarasa activity 

(optional) 

1 Multicultura-

lism 

Experience: the students will be asked to 

share experience of their own pluralistic 

societiy. 

Reflection: Think about what makes a 

society pluralistic. 

Conceptualization : Understand the 

multicultural approach. 

Padlet activity 

(mandatory), 

reading 

(mandatory), 

mentimeter app 

(mandatory). 

Quizzes 

(mandatory) 

2 Disability 

and 

Accessibility 

Introduction to what is disability and 

accessibility.  This module will 

introduce students to some experience 

of individuals with disabilities. 

Definitions, and concepts related to 

disability and disability awareness will 

be presented. 

Quiz: Mandatory 

5 open questions 

(answers in the 

Forum) Mandatory 

Mandatory Reading 

3 Physical 

Appearance 

Introducing the students to the central 

questions of the facial appearance 

module. In this part the students will be 

presented with variety of faces; photos 

and some video clips, which will give 

them the opportunity to experience for 

themselves the existence and influence 

of facial attributes (with or without the 

ethnicity factor). Unconscious biases, 

facial attributes will be discussed, in 

addition to the impact of facial 

appearance tereotypes in a variety of life 

situations (e.g. school, work, criminal 

justice system etc). Finally summary 

and conclusion. 

Quiz: Mandatory 

Open questions 

(answers in the 

Forum and in the 

links) Mandatory 

4 Gender and 

Sexual 

Orientation 

Highlight the importance of diversity in 

developing one’s talent, in promoting 

creativity and innovation in academic, 

social and corporate environments. 

Issues such as: diversity in biological, 

gender identity, and sexual orientation, 

unconscious biases, rudeness and role of 

allies and impact of diversity in the 

workplace will be addressed. 

Conclusion by the instructor. 

Quizes: 

Mandatory. 

Activity: Optional 
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4. Gender and Sexual Orientation 
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Declaration Regarding Intellectual Property 

Please read the following Declaration carefully, because it contains legal information relevant to you, which you must sign in order 
to participate in the Course. 

This Declaration regards the courses: 
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·       Essential Skills 

·       Embracing Diversity 

·       Global Entrepreneurship 

·       English for Internationalization Purposes 

(the “Courses”, and each one of them a “Course”; everything stated about the 

Courses refers also to every single Course or any combination thereof.) 

The Courses are given in the framework of the program “Erasmus+, KA2 -Cooperation for innovation and the exchange of good 

practices” (the “Program”), 

In the project: IN2IT (Internationalization by Innovative Technology) (the “Project”). 

Project No.: EPP-1-2015-1-IL-EPPKA2-CBHE-JP561642- 

While taking the Courses you will be exposed to materials containing intellectual property (“IP”), including, but not 

limited to, drawings, videos, texts, and charts (the “Materials”, including any part 

or parts of it). 

The use of the Materials in the Courses in the framework of the Program does not infringe on the IP of their owners, according to 

the protections granted by the principle of Fair Use, including, but not limited to, Clause 19 of the Israeli 

Copyright Law of 2007. 

As a participant in one or more Courses you hereby declare that you shall not use the Materials outside the framework of the said 
Course or Courses, before, during, or after participating in the Course. 

You hereby declare that you know and recognize that using the Materials outside the framework of the relevant Course, and/or 
not according to the instructions given in the Courses by their operators, may be construed as infringement of the IP in the 
Materials, and may result in legal actions against you. 

You hereby declare that you shall not use the Materials outside the framework of the Courses or Course. 

You hereby declare that if you do use the Materials outside the Course or Courses, this use will be solely and entirely your own 
responsibility and at your own risk. 

For the sake of clarification and to avoid all doubt, you hereby declare that in the case of any and 

every kind of legal procedure that may be taken against you as a result of your using 

the Materials, or any part of them, outside the framework of the Course or Courses, 

you shall be estopped from making any claim against the Courses, Program, Project 

and/or any of its operators in this regard, in any way, shape, or form. 

Agreeing to this Declaration by signing it is a pre-condition for participation in the Course. By ticking the ''YES'' bottom below you 
declare your recognition of and agreement to the statements in this Declaration. 

The operators of the Courses hereby declare that they have made all possible efforts to give credit to IP owners in the Materials 
presented in the Courses. If any IP owner in the Materials has not received due credit, the operators of the Courses hereby declare 

and commit to providing due credit as soon as possible after receiving a written notification from the own. 

 


